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Creche Manager

Application Details

In order to work in Ireland a non-EEA National, unless they are exempted, must hold a valid

employment permit.Please review the Eligibility and requirements for an employment permit if you

are unsure of your eligibility to apply for this vacancy.

Job Description

We are seeking an experienced and enthusiastic Crèche Manager to lead a modern childcare

service in Laytown, Co. Meath.

The crèche opened recently and is part of a successful and rapidly growing childcare group that is

continuing to expand its services. With further growth planned, this is an exciting time to join the

organisation and an excellent opportunity for someone looking to build a long-term career within a

growing childcare company.

This role would suit an experienced childcare professional who is ready to take the next step in their

career, lead a dedicated team and play an important role in the continued development and success

of the Laytown service.

As the organisation continues to grow, there will be genuine opportunities for career progression,

increased responsibility and professional development for the right person.

Key Responsibilities

- Oversee the day-to-day management of the crèche.

- Lead, support and motivate the childcare team.

- Ensure the service provides a safe, welcoming and nurturing environment for all children.

- Maintain high standards of care and education throughout the service.

- Ensure compliance with Tusla regulations, policies and procedures.

- Manage staff rotas, training, performance and ongoing development.

- Build positive relationships with children, parents, staff and external professionals.

- Support the continued growth and development of the crèche.

- Ensure all records and documentation are maintained accurately.

https://enterprise.gov.ie/en/what-we-do/workplace-and-skills/employment-permits/employment-permit-eligibility/employment-permit-eligibility.html
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Requirements

- A recognised qualification in Early Childhood Care and Education, ideally QQI Level 6 or above.

- Previous management or supervisory experience within a crèche or early years setting.

- Strong knowledge of Tusla regulations and the Early Years Quality and Regulatory Framework.

- Excellent leadership, communication and organisational skills.

- A genuine passion for delivering high-quality childcare.

- Ability to work confidently and effectively in a busy childcare environment.

- Eligible to work in Ireland.

- Successful completion of Garda Vetting will be required.

What Is Offered

- A competitive salary based on experience and qualifications.

- A permanent, full-time position.

- The opportunity to manage a modern, recently opened crèche.

- The opportunity to join a successful childcare group during an exciting period of growth and

expansion.

- Strong career progression opportunities as the organisation continues to grow.

- Opportunities to develop professionally and take on greater responsibility in the future.

- Support from an experienced and established childcare organisation.

- A positive and supportive working environment.

If you are an experienced childcare professional looking for your next management opportunity and

would like to grow your career with an expanding childcare organisation, we would be delighted to

hear from you. 

Sector: education

Career Level

Managerial

Candidate Requirements

(Essential)

Minimum Experienced Required (Years): 0

Minimum Qualification:Level 6 (incl Higher Advanced Certificate & National Craft Certificate)

(Desirable)

Ability Skills: Administration, Interpersonal Skills

Compentency Skills: Leadership, Management




