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Paid Position

40 hours per week

42000.00 Euro Annually

05/08/2025

02/09/2025

How to apply

Application Method :
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www.jobsireland.ie    |    Phone: 0818 111 112 or +353-1-2481389 (if outside the Republic of Ireland)   |   Email:jobsireland@welfare.ie

Human Resources Manager

Application Details

In order to work in Ireland a non-EEA National, unless they are exempted, must hold a valid

employment permit.Please review the Eligibility and requirements for an employment permit if you

are unsure of your eligibility to apply for this vacancy.

Job Description

1. Design and implement long-term workforce strategies aligned with the company’s business goals,

ensuring sustainability in talent acquisition and retention. 

2. Collaborate with leadership to integrate sustainability values into HR practices, ensuring that

hiring, training, and employee engagement reflect the company’s carbon-neutral and eco-friendly

goals. 

3. Develop programs to foster a high-performance culture through employee engagement,

recognition programs, and promoting internal career progression. 

4. Design and implement leadership development initiatives that support the growth of internal talent,

promoting from within as part of the company’s values. 5. Lead HR-related change management

projects as the company evolves, such as organisational restructuring or transitioning to more

sustainable business practices. 

Key Requirements: 

1. Proven experience in leading HR projects, including change management and implementing new

technologies. 

2. Extensive experience in recruitment and talent management, particularly in niche industries like

cleaning, security, or guest services. 

3. Experience in labour relations, including conflict resolution, union negotiations, and workforce

management. 

4. Demonstrated experience in succession planning and leadership development programs. 

5. Experience in designing competitive compensation and benefits packages, balancing financial

and employee expectations. 

Sector: professional, scientific and technical activities

Career Level

Managerial

https://enterprise.gov.ie/en/what-we-do/workplace-and-skills/employment-permits/employment-permit-eligibility/employment-permit-eligibility.html



